
 

 

 

 

CONTRACTOR COMPLIANCE PLAN & AGREEMENT 

 
This Compliance Plan and Agreement sets forth the obligations of all contractors and 
subcontractors performing work on the Reservation.  
 
By completing this plan and signing below, the contractor agrees to comply with TERO, and the 
requirements outlined herein. All contracts of $5,000 or more are required to comply with TERO. 
 
The Tribal Employment Rights Ordinance (TERO) is a Prairie Island Indian Community 
Ordinance which mandates Native American Preference, Native-owned contracting preference, 
and related compliance standards.  
 
Native American Preference occurs in the following order: First preference to Community 
Members. Second preference to spouses, domestic partners, or dependents of Community 
Members. Third preference to enrolled members of other federally-recognized Indian Tribe. 
Preference extends to all aspects of employment including hiring, training, advancements, 
promotions, and layoffs. The same order of preference applies when selecting subcontractors 
according to their majority ownership. The TERO Office can assist in verifying Native American 
Preference for both individuals and subcontractors.  
 

 
Instructions: 
This form must be completed and submitted to the TERO Office no later than 3 business days 
before project work begins. All contracts of $5,000 or more are required to comply with TERO.  

Submit this form to: TERO@piic.org  

 

Section 1: Project Information 

Project Name: ___________________________________________ 

Project Location: _________________________________________ 

Prairie Island Indian Community 
Tribal Employment Rights Office 

 

mailto:TERO@piic.org


Start Date: __________ 

Estimated Completion Date: ___________ 

Total Project Value: $________________ 

Contracting Agency (if different): ____________________________ 

Section 2: Contractor Information 

Contractor/Company Name: _________________________________ 

Primary Contact Name: ____________________________________ 

Phone: ___________________ Email: _________________________ 

Mailing Address: __________________________________________ 

Check ONLY one: ☐ Prime Contractor ☐ Subcontractor

If subcontractor, list prime contractor: ________________________ 

Section 3: Workforce Plan 

List anticipated workforce needs by job category or trade. Attach additional sheets if needed. 
Includes all anticipated workers (e.g., laborers, supervisors, project managers, administrative 
staff, and specialized roles). 

Job Category or Trade 
Number 

of 
Workers 

Estimated 
Start Date Duration 



    

    

    

Contractors must notify the TERO Office of any changes in workforce prior to hiring. All TERO 
referrals must be considered first.

 

Section 4: Subcontractors 

List all known and anticipated subcontractors. Each subcontractor is required to submit their own 
Compliance Plan to the TERO Office. Attach additional sheets if needed. 

Subcontractor 
Name Scope of Work Contact Name Phone 

Native-
Owned 
(Y/N) 

     

     

     

     

     

 

Section 5: Hiring, Layoffs and Recalls 

The Contractor agrees to give preference in hiring to: 
1. Enrolled members of the Prairie Island Indian Community 
2. Spouses, dependents, and domestic partners of Prairie Island Indian Community Members 
3. Members of other federally recognized Indian Tribes 
All available TERO referrals shall be considered prior to hiring any non-Native workers. 
Layoffs must follow TERO preference. Native Preference Workers shall be the last to be laid off 
and the first to be recalled, unless otherwise approved by the TERO Office. 

 

 



 

Section 6: Reporting and Access 

• Contractors must provide certified payroll reports when requested by the TERO Office. 
• Contractors must notify the TERO Office of project start dates 
• The TERO Office has the right to inspect job sites during working hours, payroll records, 

and other relevant information to ensure compliance 
• Contractors must retain payroll and termination records for at least 3 years from project 

completion 

 

Section 7: Contractor Agreement & Certification 

By signing below, the contractor acknowledges and agrees to comply with all requirements set 
forth in this Contractors Compliance Plan and the Prairie Island Indian Community Tribal 
Employment Rights Ordinance. The contractor further agrees to cooperate with the TERO Office 
in meeting Native employment, subcontracting, reporting, and compliance obligations. 

The contractor certifies that the information provided in this plan is true and accurate to the best 
of their knowledge. The contractor understands that failure to comply with the requirements of 
this plan or the TERO Ordinance may result in enforcement actions, including but not limited to 
stop-work orders, penalties, contract suspension, or removal from the project. 

Contractor Certification 

Signature: _______________________________ 

Name (Print): ____________________________ 

Title: __________________ Date: ___________ 

 

 

 

 

 

 



 

FOR TERO OFFICE USE ONLY
  

Date Received: ___________ 

TERO Review Completed: ___________ 

Approved: ☐ Yes ☐ No 

Notes or Required Revisions: 
___________________________________________________________________________
___________________________________________________________________________ 

TERO Officer Signature: __________________________ 
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