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Subject:  PIIC-TOSHA Requirement for the Safety & Health Program 

Policy Owner (Department): Occupational Safety 

Effective Date: 08/2025 

Revision Number: 001  

Revision Date: 09/2026 

Policy:  

Prairie Island Indian Community shall establish, document, implement, and maintain a Safety 
& Health Program and continually improve its effectiveness, consistent with the requirements 
of the Tribal Occupational Safety and Health Ordinance (“PIIC-TOSHA”). 
 
Purpose:  

Our goal is to ensure all work activities are conducted with minimal hazards to employees, 
visitors and the community. The procedures described are elements essential to our Safety & 
Health Program.  All employees, visitors, and contractors are expected to follow safe work 
practices and procedures, to report all accidents promptly and to bring attention to unsafe 
conditions or practices. 
 
Scope: 

All businesses, employers, and employees are subject to enforcement of the occupational 
safety and health rules and regulations. 

 
Procedures: 

Requirements 
To establish a Safety & Health Program (“Program”), the employer shall: 
1. Develop safety and health procedures for conditions of employment of general and/or 

specific applicability for all industries, businesses, occupations, crafts, trades, and 
employments subject to the provisions of the program. 

2. Ensure the availability of resources and information necessary to support the Program 
3. Monitor, measure, and analyze the Program for effectiveness. 
4. Implement actions necessary to achieve planned results and continual improvement 

process. 
5. The employer shall establish general safety rules for all employees. The following 

safety rules shall be included: 
a. Working safely is a condition of employment. 
b. Obey all safety instructions and warning signs and wear personal Protective 

Equipment (“PPE”) as instructed. 
c. Report unsafe conditions and equipment. 
d. Keep floors clear of trip and slip hazards.  Remove debris and wipe up any spills 

immediately.  Do not block or obstruct electrical panels, aisles, fire lanes, fire 
extinguishers, stairs, exits, or sprinkler valves. 

e. Alcohol shall not be bought into, sold, given, or consumed on property while on 
duty. 
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f. Illegal drugs shall not be brought into, sold, given, or consumed on property. 
Hazard Identification and Control 

1. The following methods may be used to identify, analyze and control workplace 
hazards.  These methods cover both hazards that may currently exist in the workplace, 
and those that may occur due to future changes.   

2. Methods to identify current hazards that may exist include: 
a. Incident investigation procedure 
b. Near miss reporting 
c. Personal protective equipment violations 
d. Safety and risk assessments 
e. Program or process reviews 
f. Industrial hygiene monitoring 
g. Environmental monitoring 
h. Safety Data Sheet 
i. Noise and hearing conservation program 

3. Methods to identify future hazards that may occur include: 
a. New or modified process procedure 
b. Program reviews 
c. Risk assessments 
d. Ergonomic evaluations 

 
Communication and Training 

1. A key element of a Safety & Health Program is effective communication and training. 
All employers shall ensure that basic workplace safety training is conducted for all 
employees.  Specific training subject matter and skill is determined by job 
requirements and standards.  

2. Training may be conducted in a classroom, workplace/worksite, online, or other 
means as appropriate. 

3. In addition to training, safety information shall be communicated to employees 
through regular meetings, postings, banners, signage, bulletin board, and 
newsletters. 

4. Prominently display the TOSHA Employee Rights Poster in the workplace.  This could 
be at employee entrances, bulletin boards, and in the employee  handbook.  Do not 
modify the poster in any way without permission from the TOSHA Administrator. 

 
Continuous Improvement (program review) 

1. The Safety & Health Program shall be reviewed periodically to ensure its continuing 
suitability, adequacy, and effectiveness. This review shall include assessing 
opportunities for improvement and the need for changes to the safety policy, 
objectives, rules, standards and procedures as needed. 

2. Information and data are collected from the safety records and other relevant sources 
for the purpose of analysis to arrive at conclusions and trends to identify opportunities 
for continual improvement.   

3. The outcome of the Program review shall include any decisions related to 
improvements of the effectiveness of the Safety & Health Program and resource needs 
and allocations. 

4. A procedure shall be established to define the process for scheduling, conducting, 
and recording the program review, and applies to all activities. 
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Responsibilities 
Employers conducting work for Prairie Island Indian Community must: 
1. Provide a place of employment free from recognized hazards that are causing or likely 

to cause serious injury or death to employees 
2. Ensure compliance with the Tribal Occupational Safety and Health Ordinance and all 

safety rules, standards, and procedures at all times. 
3. Communicate the requirements of the Safety & Health Program to employees through 

training, meetings, and providing instructions on how to comply. 
4. Grant access to the factory, plant, establishment, construction site, or other area, 

workplace, or environment where work is being performed to the governing authority 
to make inspections and investigation. 

5. Respond to and correct notices of non-compliance or violations of the safety rules, 
standards and procedures issued. 

6. Ensure employees: 
a. Comply with the requirements of Tribal Occupational Safety and Health Ordinance 

and the Safety & Health Program’s rules, standards, and procedures at all times. 
b. Prepare for and perform each job task safely.  If you are unsure how to perform a 

task safely, consult their department manager before starting the task. 
c. Wear personal protective equipment (“PPE”) as required 
d. Know how to make recommendations regarding the identification and removal of 

workplace hazards and thereby improving the performance of the Safety & Health 
Program. 

 
 

 

 

 



 

 

 

 

 

 

All workers have the right to: 
• A safe workplace. 

 

• Raise safety or health concern 
with your employer or TOSHA, or 
report a work-related injury or 
illness, without being retaliated 
against. 
 

• Receive information and training 
on job hazards, including all 
hazardous substances in your 
workplace. 
 

• Request a confidential TOSHA 
compliance inspection of your 
workplace if you believe there 
are unsafe or unhealthy 
conditions. 
 

• Participate in a TOSHA 
inspection and speak in private 
to the inspector. 
 

• File a complaint with TOSHA 
within 30 days if you have been 
retaliated against for using your 
rights. 
 

• Request copies of your medical 
records, tests that measure 
hazards in the workplace, and 
the workplace injury and illness 
log. 

 

Employers must: 
• Provide employees with a 

workplace free from recognized 
hazards.  
 

• Not retaliating against an 
employee for using any of their 
rights, including raising health 
and safety concerns with you or 
with TOSHA, or reporting a work-
related injury or illness. 
 

• Comply with all applicable TOSHA 
standards. 
 

• Notify TOSHA immediately of a 
workplace fatality or within 8 
hours of any work-related 
inpatient hospitalization, 
amputation, or loss of an eye. 
 

• Provide required training to all 
workers. 
 

• Prominently display this poster in 
the workplace. 
 

• Post TOSHA citations at or near 
the place of the alleged violations. 

 Contact TOSHA Administrator for Help 

651-267-4012 or TOSHA@piic.org 
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